
 
 
 
 
 
 

 


 
 

 
 
Ameralth2015@gmail.com 

 
 

ak.amer@atu.edu.iq  
  

 
 

Psychological Safety and its Impact on the Bargaining 
power in a Business Organizations 

An analytical study of the opinions of a sample workers in small 
and medium- organizations sized in the province of Najaf  

 

Assistant Professor Dr. 
Amer A. AL.Thabhawee 

Lecturer 
Khudair Ali Fayrouz 

Management Technical College - Kufa - Al-Furat Al-Awsat Technical University 
  

                             



 

 

 
 

 

 
 

 

ISSN 1997-6208 Print 
ISSN 2664 - 4355 Online 

 

The Islamic University College Journal 
No. 69 
Part: 1  

 

  

 














138



























 


  

  Abstract:-  
The purpose of this research is to show 

aims to identify the nature of the relationship 
between psychological safety and bargaining 
power, and work to prepare or create a safe 
working environment based on occupational 
safety, and to identify the effectiveness of the 
negotiating power of the leaders of the 
organization in developing and strengthening the 
organizational reality in dealing with different 
situations in relation to the objectives of the 
organization, And her message. To achieve this, 
a research sample was selected in a number of 
small and medium-sized business organizations 
in the province of Najaf, where the sample was 
randomly composed of (138) workers in a 
number of business organizations, as the study 
was conducted to identify the relationship and 
influence between psychological safety and 
bargaining power, and it showed Results: There 
is a positive correlation and effect and has a 
significant statistical significance among the 
members of the research sample, and that 
psychological safety has an explanation of 
variance at a higher level for research on the 
dimensions of bargaining power. The most 
important results are that the research sample has 
a sense of security at a significant rate, since the 
workers in these organizations work according to 
the will, awareness, a sense of reassurance, and 
self-observation that enhances ideas and 
increases production and makes efforts to 
communicate with the competitive external 
environment and work according to the 
negotiating power that makes the other party 
subject to the will of the organization and protect 
its interests According to an active and dynamic 
strategy that enhances credibility and builds 
distinguished capabilities capable of sustaining 
effective communication with the target 
audience, and that the most important 
recommendations focused on the need for senior 
management in the organizations researched to 
build theoretical and practical developments to 
maintain programs that support the individual in 
performing his work tasks and in a way that 
makes him feel psychologically safe The fact that 
negotiating power is an expression of the image 
and reputation of the organization in support of 
its people. 

Key words: Psychological Safety, Bargaining 
power, Business Organizations. 
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(Cronbach Alpha) 
2 

2 

 Cronbach Alpha عدد الفقرات المتغیر الرئیسي ت
  0.89 15 الامان النفسي ١

  0.86 15 القوة التفاوضیة ٢

 0.90 30 كامل المقیاس ٣
  

  ).Spss. ver. 23حثین استنادا على مخرجات (البا إعداد المصدر:
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0.6010.000

0.05 
7 

الامان  مةالشعور بالسلا الانتماء للعمل علاقات العمل المتغیرات المستقلة
  النفسي

 **Pearson Correlation .676** .563** .613** .601 المتغیر التابع

القوة 
  التفاوضیة

Sig. (2-tailed) .000 .000 .000 .000 

N 138 138 138 138 
  

  ).Spss. ver. 23إعداد الباحثین استنادا على مخرجات ( المصدر:
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0.5630.000
0.05
 


7

0.6130.000
0.05
 
 


8


0.683(T=4.511)0.000

0.05 
8 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients T Sig. F Sig. 

B Std. 
Error Beta 

(Constant) 1.440 0.303  4.511 0.000 
65.341 0.000b 

 0.000 8.090 0.683 0.076 0.615 مان النفسيالا
  

  ).Spss. ver. 23استنادا على مخرجات ( ینإعداد الباحث المصدر:
 

(F=65.341)0.000
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Model 
Unstandardized 

Coefficients 
Standardized 
Coefficients t. Sig. 

B Std. Error Beta 

الأمان 
  يالنفس

(Constant) .208 .324  .632 .522 

 000. 6.163 422. 055. 368. علاقات العمل
 429. 701.- 052.- 125. 086.- الانتماء للعمل

 001. 3.237 355. 105. 350. الشعور بالسلامة
  

  ).Spss. ver. 23استنادا على مخرجات ( ینإعداد الباحث المصدر:
 


9B= 

0.422(T=6.163)0.000
0.05
 


9B=-0.52

(T=0.701-)0.429
0.05
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B=0.355(T=3.237)0.001
0.05
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